
CENTER FOR AGING SERVICES MANAGEMENT 

UNIVERSITY OF MINNESOTA 

 

PRECEPTOR EVALUATION OF PRACTICUM INTERN 

 

To Preceptor:  We know that you have spent time coaching and assisting the intern throughout the 

Practicum.  However, this evaluation is necessary for two reasons.  First, it provides the intern with a 

summary of your estimation of his/her strengths and areas for development.  Second, it provides the 

Center with a written record of your experiences with the intern.  Before discussing the evaluation with 

the intern, you may wish to have other staff members participate in preparing it.  Your prompt 

assistance in this matter is requested because the intern is unable to receive a final course grade until 

this evaluation has been received by our office. 

 

Intern __________________________________ Preceptor ______________________________ 

Facility ____________________________________________________ 

Time spent at the facility (months):     From ______________ to ________________ 

Number of hours per week (average):     ____________________________ 

 

Please comment on each of the following: 

1.  Staff response to intern on a one-on-one basis. 

 

 

 

 

 

 

 

 

2.  Ability of intern to function effectively in group settings with staff. 

 

 

 

 

 

 

 



3.  Willingness and ability of intern to relate to residents and families on a one-on-one 

basis. 

 

 

 

 

 

 

 

 

4.  Openness to learning from experience, staff and residents. 

 

 

 

 

 

 

 

 

 

5.  Willingness to go beyond minimum performance requirements in assigned tasks. 

 

 

 

 

 

 

 

 

6.  Knowledge of long-term care departmental functions demonstrated.  

 

 

 

 

 

 

 

 



7.  Knowledge of administrative functions demonstrated. 

 

 

 

 

 

 

 

 

 

8.  Ability to proceed with tasks without unnecessary guidance. 

 

 

 

 

 

 

 

 

 

9.  Evidence of planning ahead of time and follow-up on details. 

 

 

 

 

 

 

 

 

 

10.  How has the intern contributed to the organization? 

 

 

 

 

 

 

 



11.  Intern’s self-assessment (does the intern seem to have an awareness of his/her own 

abilities, weakness, and future needs for education and experience?) 

 

 

 

 

 

 

 

12.  Further comments which are not directly covered by the evaluation form.  Provide 

specific information which would be of assistance to either the Intern of the Center for 

Aging Services Management. 

 

 

 

 

 

 

 

 

 

 

13.  In your judgment, what type of position do you think the intern is ready for? 

 

 

 

 

 

 


