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PubH 6852, Section 320 

Program Evaluation in Health and Mental Health Settings 

Spring 2015 

 

 

 

Credits:  2 

Meeting Days: January 20-May 8, 2015 

Meeting Place: Online at http://moodle.umn.edu 

Instructor:  Todd Rockwood, PhD 

   Associate Professor, Division of Health Policy and Management 

Office Address: C313 Mayo Building, Minneapolis Campus 

Office Phone: 612-625-3993 

E-mail:  pubh6852@umn.edu  

Office Hours:  By appointment 

 

TA:   Lesley Weaver 

TA E-mail:  pubh6852@umn.edu  

Office Phone: 612-624-9943 

TA Office Hours: By appointment 

 

 

 

I.  Course Description 

This is a distance education course with the emphasis on understanding and planning 

an evaluation study.  The content and the organization of this course are based on a 10-

Step Model for an evaluation study. This 10-Step Model was developed by the instructor 

and has been used successfully in a variety of settings by the instructor and former 

students. The 10 Steps are described below under VI. Course Outline/Weekly 

Schedule. 

  

The structure of the course consists of three inter-related parts: 

  

● Presentation of the 10-Step Model for planning an evaluation study. 

● Application of the 10-Step Model to evaluation studies in the literature. 

● Practical skills needed by evaluators to plan and conduct evaluation studies in 

public health. 

http://moodle.umn.edu/
mailto:pubh6852@umn.edu
mailto:pubh6852@umn.edu
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The basic concepts to be presented and discussed are those of program evaluation in 

general, regardless of the setting in which they are used. This course differs from other 

evaluation courses, however, in applications to health and mental health settings with an 

emphasis on public health.  Practical and ethical problems encountered in evaluating 

health and mental health programs will also be discussed. 

 

 

II. Course Prerequisites 

None, other than the requirement of a baccalaureate degree.  A graduate course in 

research methods in public health would be useful, but is not required for enrollment in 

this course. Specifically, this course has been designed for students who have not had 

previous graduate level courses in research or evaluation methodology.  Those of you 

who have already had such methodological courses will find some redundancy in this 

course.  Be forewarned about that redundancy and use those lectures as a review.  

 

  

III. Course Goals and Objectives 

Upon completion of this course, the student will be able to: 

  

1. Define the term, evaluation, and describe the similarities and differences 

between evaluation, evaluation research, and applied research.  Be able to 

determine what is or is not an evaluation study based on specific criteria. 

2. Describe how evaluation fits into the process of planning and implementation of a 

program. 

3. Describe briefly the development of the "field" of evaluation from a historical 

perspective and discuss the renewed impetus for evaluation studies during the 

past two decades. 

4. Describe the Ten Step Model used in this course for planning an evaluation 

study.  Be able to (a) apply this model to evaluation studies published in the 

student's own professional discipline and (b) design and describe an evaluation 

study. 

5. Discuss five types of evaluations that can be used in designing an evaluation 

study. 

6. Discuss some of the major methodological considerations in designing an 

evaluation study, such as validity and reliability, and different kinds of instruments 

used for collecting data.  Describe the Methods Map and how it can be used in 

developing a plan for the methodological aspects of an evaluation study. 

7. Discuss the differences between experimental, quasi-experimental, non-

experimental, and observational methodological designs. 

8. Describe how data from an evaluation study can be interpreted and how a final 

report should be written. Define data visualization and describe how these 

concepts can be used to communicate to decision makers about the results of an 

evaluation study. 
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9. Discuss some of the practical aspects of conducting an evaluation study, e.g., 

recalcitrant subjects, logistical arrangements, the use of a Briefing Book, a 

responsibility matrix, and ethical problems. 

10. Describe the reasons for protection of human subjects who participate in 

evaluation studies and the background for those reasons. 

 

 

IV.  Methods of Instruction and Work Expectations 

Online lessons (written and oral), assigned readings, applications and examples, audio 

presentations, YouTube demonstrations, TED Talks, group assignments, individual 

assignments, Midterm Exam, and Final Exam. 

 

This is not a ‘self-paced’ course.  The individual and group assignments, Midterm and 

Final Exams all have due dates which are shown in the Course Outline/Weekly 

Schedule, below.  

 

Students should be aware that the expectations and requirements in this course are no 

different from the expectations and requirements in a classroom-based lecture course. In 

fact, a web-based course may be more demanding than the typical lecture course 

because students will be expected to have internet and e-mail knowledge as a 

prerequisite and will be required to use those skills. The schedule will be followed and 

late assignments will not be accepted. 

 

 

V.  Course Text and Readings 

 Weiss, Carol H. Evaluation (2nd Edition).  NY: Prentice Hall, ISBN: 0133097250. 

  

The textbook (Weiss) is available at the U of M Bookstore at Coffman Memorial Union, 

or you can order it online through any website, such as Amazon.com.  All readings and 

other materials, other than the textbook, are available digitally through the U of M Library 

via the course Moodle site. 

 

Instructions for obtaining readings and abstracts is on the Papers and Abstracts link on 

the course Moodle site.  

  

Required Reading Assignments 

  

Each week has a reading assignment, whether in the form of online lectures, journal 

articles, the textbook, or audio presentations.  Please stay up to date on these 

assignments. 

 

● Donabedian, A. Evaluating the Quality of Medical Care. Milbank Quarterly 2005; 83 (4): 

691-729, 2005. 

● Chapel T.  A Framework for Evaluation. Office of the Associate Director for Program, 
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Centers for Disease Control. http://www.cdc.gov/eval/framework/index.htm 

● Frechtling J. The 2010 User-Friendly Handbook for Project Evaluation. 

http://toolkits.urbanreproductivehealth.org/toolkits/measuring-success/2010-user-

friendly-handbook-project-evaluation  

● Block G, Miller M, Harnack L, Kayman S, Mandel S, Cristofar S. An Interactive CD-ROM 

for Nutrition Screening and Counseling. Am J Public Health 2000; 90 (5): 781-785. 

● Moskowitz JM, Lin Z, Hudes ES.  The Impact of Workplace Smoking Ordinances in 

California on Smoking Cessation. Am J Public Health 2000; 90 (5): 757-761. 

● Bloomgarden ZT, et al.  Randomized, Controlled Trial of Diabetic Patient Education:  

Improved Knowledge Without Improved Metabolic Status. Diabetes Care 1987; 10 (3), 

263-273. 

● (OPTIONAL) Artz L, Macaluso M, Brill I, Kelaghan J, Austin H, Fleenor M, Robey L, 

Hook E. Effectiveness of an Intervention Promoting the Female Condom to Patients at 

Sexually Transmitted Disease Clinics. Am J Public Health 2000; 90 (2): 237-244.  

  

Here’s One, Go Get One, Create One Series 

  

One of the innovations in this course is a set of audio presentations I call, Here’s One, 

Go Get One, Create One.  In these presentations, I describe a required journal article on 

the basis of Steps 1-3 (Presentation #1), Steps 1-6 (Presentation #2) and Steps 1-7 

(Presentation #3).  

  

You also have two required individual assignments based on this series, Assignment #3 

‘Go Get One’ and Assignment #4 ‘Create One.’  It is important for you to review the 

corresponding presentations (#1 and #2) prior to each those assignments. 

  

Presentation #3, which analyzes a paper in terms of Steps 1-7, does not have an 

associated assignment, but it is a good review for the final exam.  Be sure to go through 

it.  These presentations and the assignments are described further in this syllabus, 

together with instructions about how to access the presentations and the due dates of 

the Assignments 

  

Teaching Philosophy. I believe that it is important to teach in as many modes as 

possible.  Audio presentation provides a verbal option, and I hope this helps those of you 

who find this mode useful. 

 

E-mail Communication 

  

All e-mail communications between the faculty, TA, and Student Services Office staff to 

the student will use the student’s U of M Internet ID.  This is based on University and 

School of Public Health policy as described at the following: 

http://www.policy.umn.edu/Policies/Education/Student/EMAIL.html).  

  

Please be sure to check your umn.edu address for these communications. 

http://www.cdc.gov/eval/framework/index.htm
http://www.cdc.gov/eval/framework/index.htm
http://toolkits.urbanreproductivehealth.org/toolkits/measuring-success/2010-user-friendly-handbook-project-evaluation
http://toolkits.urbanreproductivehealth.org/toolkits/measuring-success/2010-user-friendly-handbook-project-evaluation
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iPad Compatibility 

  

The lectures can be viewed with an iPad, but not the presentation segments based on 

Adobe Flash.   

 

 

VI.  Course Outline/Weekly Schedule 

 

Week Topic/Lesson Readings/Tasks Assignments/Due Dates 

1/20-25/2015 Course Introduction Throughout this course, 

all assignments are 

due on Sunday at 11:55 

pm CST (five minutes 

before midnight on 

Sunday night), with the 

exception of the final 

exam, due Thursday, 

May 14 at 11:55 pm 

CST. 

Assignment #1 (Required) - 

Introduce yourself (Group 

Discussion); due 1/25 by 11:55 

pm 

  

Obtain papers and abstracts 

from E-Journals and E-Reserve 

for this course. 

1/26-2/1/2015 

 

Overview of Evaluation Weiss: Chapter 1 

  

Handout 1 – Definitions 

of evaluation 

  

CQI 1 applies to 

Overview of Evaluation 

CQI-1 open 1/26-2/1; due 2/1 

by 11:55 pm 

 10-Step Model of Evaluation No reading assignment 

in textbook about 10-

Step model; see online 

course materials. 

  

CQI 2 applies to 10-Step 

Model 

CQI-2 open 1/26-2/1; due 2/1 

by 11:55 pm 

2/2-8/2015 

  

  

Step 1 – Purpose Weiss, Chapters 2, 3 

  

CQI 3 applies to Step 1 

CQI-3 open 2/2-8; due 2/8 by 

11:55 pm 

 Step 2 – Decision Makers Weiss, Chapter 5 

  

CQI 4 applies to Step 2 

CQI-4 open 2/2-8 due 2/8 by 

11:55 pm 

2/9-15/2015 Step 3 – Types of 

Evaluation 

Weiss, Chapter 4 

  

Donabedian 

Chapel, CDC Framework 

Paper;  

Assignment #2: What is an 

evaluation study? (Group 

Discussion); due 2/15 by 11:55 

pm 
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Frechtling 

2/16-22/2015 

  

Step 3a-e, continued Weiss: pages 244-250 

Weiss: Chapter 10 

  

Handout 2 – Types of 

evaluation and data 

collection procedures 

  

Handout 3 – Comparison 

of cost-benefit and cost 

effectiveness analysis 

  

CQI 5 applies to Step 3 

CQI-5 open 2/16-22; due 2/22 

by 11:55 pm 

2/23-3/1/2015 Step 4 – Objectives and 

Criteria 

  

Methods Map 

Weiss: Chapter 4 

(review) 

Block 

 

Here’s One, Go Get 

One, Create One - 

Presentation #1 (Review 

of Steps 1-3) 

  

CQI 6 applies to Step 4 

Assignment #3 -- Go Get One: 

Steps 1-3 in the 10-Step Model 

(Individual Assignment); due 

3/1 by 11:55 pm 

  

CQI-6 open 2/23-3/1; due 3/1 

by 11:55 pm 

3/2-8/2015 Step 5 – Subjects/Sampling Weiss: Chapter 7 

Weiss: pages 163-165 

  

CQI 7 applies to Step 5 

CQI-7 open 3/2-8; due 3/8 by 

11:55 pm 

3/9-15/2015 MIDTERM EXAM Covers Overview & 

Steps 1-5 

Midterm Exam (Individual 

Assignment) opens 3/9 at 

midnight - 15 at 11:55pm.  

Midterm Exam is due 3/15 by 

11:55 pm 

3/16-20/2015 SPRING BREAK NO CLASS   

3/23-29/2015 Step 6 – Methodological 

Designs 

Weiss: Chapters 8, 9 

  

  

3/30-4/5/2015 Step 6, continued CQI 8 applies to Step 6 

  

CQI 8 open 3/23-4/5; due 4/5 

by 11:55 pm 

4/6-12/2015 Step 7 – Data Collection Weiss: pages 82-86 

Weiss: Chapters 6, 11 

Weiss: Review Chapter 

7 

Moskowitz 

 

Here’s One, Go Get 

One, Create One –

Assignment #4 -- Create One: 

Steps 1-6 in the 10-Step Model 

(Individual Assignment); due 

4/12 by 11:55 pm 
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Presentation #2 (Review 

of Steps 1-6) 

  

Handout 4 – Item writing 

and measurement scales 

4/13-19/2015 Step 7, continued CQI 9 applies to Step 7 CQI 9 open 4/6-19; due 4/19 at 

11:55 pm 

4/20-26/2015 Step 8 – Data Analysis Weiss: Chapter 12 

Bloomgarden 

Artz (OPTIONAL) 

  

Here’s One, Go Get 

One, Create One –

Presentation #3 (Review 

of Steps 1-7) Not 

required for assignment. 

 

CQI 10 applies to Step 8 

Assignment #5: Bloomgarden 

paper: Was This an RCT? 

(Group Assignment); due 4/26 

at 11:55pm 

  

CQI 10 open 4/20-26; due 4/26 

at 11:55 pm 

 Step 9 – Final Report Weiss: Chapter 13 

  

CQI 11 applies to Step 9 

CQI 11 open 4/20-26; due 4/26 

at 11:55 pm 

4/27-5/3/2015 

  

Step 10 – Managing an 

Evaluation 

Weiss: Chapter 14 

  

Handout 5 – Problems to 

anticipate in an 

evaluation 

  

CQI 12 applies to Step 

10 

CQI 12 open 4/27-5/3; due 5/3 

at 11:55 pm 

5/4-8/2015 Wrap-up and Prepare for 

Final Exam – Three online 

sessions will be scheduled 

during this week for 

questions. 

 CoursEval opens for this 

course 

5/11-17/2015 FINAL EXAM Covers Overview & 

Steps 1-10 

Final Exam (Individual 

Assignment) is open 5/11 

through 5/14. 

  

Final Exam is due by 5/14 

(THURSDAY!) at 11:55 pm 

  

Final Exam is an Individual 

Assignment; no collaboration 

allowed. 
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VII. Evaluation and Grading 

     Required Assignments and Exams 
This course has 5 required assignments, and two exams (a Midterm and Final Exam).  Three of 

the 5 required assignments require group interactions.  You will be randomly assigned to a small 

group.  Your Group Assignment will be permanent for the entire course. Group assignments are 

posted on the course homepage.  

 

Two of the required assignments must be completed individually, with no consultation or help 

from anyone else.  The Midterm and Final exams are also individually based; collaboration with 

any other person(s) will be considered cheating on the assignments or exams designated 

‘Individual’.  Here is a summary of the assignments and exams: 

  

Assignment/Exam Description Type Due Date Points 

Assignment #1 Introduce Self Group January 25 3 

Assignment #2 What is an Evaluation Study? Group February 15 6 

Assignment #3 Go Get One Individual March 1 10 

Midterm Exam Multiple Choice Individual March 15 25 

Assignment #4 Create One Individual April 12 15 

Assignment #5 Was This an RCT? Group April 26 6 

Final Exam Multiple Choice Individual May 14 35 

TOTAL       100 

  

Distribution of Points for Grade 

  

There are 100 points that make up the grade for this course.  

  

NOTE: Specific criteria for how the points are assigned in grading are specified in the 

instructions for each assignment (group or individual). Links to all assignments are found on 

the course homepage. 

  

The distribution of the points is as follows, but not the specific criteria: 

  

Group Discussion Assignments (3 assignments; points vary) 

  

Assignment Points Subtotal 

Assignment 1: Introduce yourself online (3 points) 

● Excellent introduction (3 points) 

● Adequate introduction (2 points) 

● Minimal introduction (1 point) 

● No response (0 points) 3   
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Assignment 2: What is an evaluation study? (6 points) 

● Participation in discussion 

○ 3 points – Participation is excellent. 

○ 2 points – Participation is good. 

○ 1 point – Participation is minimal. 

○ 0 points – No response. 

● Individual showed leadership in group 

○ 1 point – Individual must show leadership in group. 

○ 0 points – Individual did not show leadership in group 

● Group conclusion 

○ 2 points – Conclusion was outstanding. 

○ 1 point – Conclusion was good. 

○ 0 points – Conclusion was not correct. 6   

Assignment 5: Was this study an RCT? (6 points) 

● Participation in discussion 

○ 3 points – Participation is excellent. 

○ 2 points – Participation is good. 

○ 1 point – Participation is minimal. 

○ 0 points – No response. 

● Individual showed leadership in group 

○ 1 point – Individual must show leadership in group. 

○ 0 points – Individual did not show leadership in group 

● Group conclusion 

○ 2 points – Conclusion was outstanding. 

○ 1 point – Conclusion was good. 

○ 0 points – Conclusion was not correct. 6 15 

  

Individual Assignments: Here’s One, Go Get One, Create One (2 assignments; points vary) 

  

Assignment Points Subtotal 

Assignment 3: Go Get One: Steps 1-3 in the 10-Step Model (10 points) 

● Summary Statement (2 points) 

● Step 1 (2 points) 

● Step 2 (3 points) 

● Step 3 (3 points) 

Note that if you do not upload the pdf of your selected journal article, then 

you will automatically lose .5 points. Please make sure it is a PDF. 10   

Assignment 4: Create One: Steps 1-6 in the 10-Step Model (15 points) 

● Summary (1 point) 

● Step 1 (1 point) 

● Step 2 (1 point) 

● Step 3 (1 point) 

● Step 4 (3 points) 

● Step 5 (4 points) 15 25 
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● Step 6 (4 points) 

  

Exams 

  

Exam Points Subtotal 

Midterm Exam 25   

Final Exam 35 60 

  

Course Total 

  

Assignment/Exam Points Subtotal 

Group Assignments 15   

Individual Assignments 25   

Exams 60   

TOTAL   100 

  

  

  

Extra Credit Points 

A total of up to 3 extra credit points can be earned and added to the total number of course points 

by completing a Continuous Quality Improvement (CQI) assessment for each session of this 

course. 

  

Completion of each CQI is on a volunteer basis and open to all students enrolled in the course.  

Each CQI is worth 1/4 credit point; thus 12 CQIs completed = 3 points. Each CQI is open for a 

specified period of time, as described in the syllabus. 

  

CQI feedback is anonymous.  The system allows us to know who has submitted a CQI, but does 

not allow a link between what is said and the person’s identity.  Please realize that we read each 

CQI at the end of each chapter and take your comments very seriously.  Please be specific in 

telling us what works or doesn’t work in this course.  We want this to be a good learning 

experience for you and your fellow students. 

  

Initially I provided the CQIs to help improve the course in the future, but after the first year of 

teaching this course online, I found that the comments (and the ratings) were very valuable in 

helping me teach the current course.  I have been able to respond to specific questions or 

comments and clarify different aspects of the course for present students, and then insert that 

material in the lectures for subsequent students.  Your comments and feedback are important for 

your own education as well as a service to students who come after you.  Thank you. 
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The CQIs in this course are for each chapter and extra points are awarded for your effort.  The 

end-of-course evaluation uses the CoursEval system as explained next.  It is not possible to 

award extra grade points in an SPH course for completing CoursEval, but the feedback from 

CoursEval is very, very important.  We value your input.  Thank you. 

  

Policy on Late Submissions of Assignments 

The required assignments include all group and individual assignments.  If an assignment is 

submitted late (after the deadline specified in the Syllabus), one point will be deducted for each 

day the assignment is late, regardless of whether you inform us that they will be late or 

not. The total number of late points will be deducted from the total number of points for your final 

grade. 

 

The Midterm and Final Exam will be open for a specified period of time, usually for 6 days, as 

stated at the end of Section VI. Course Outline/Weekly Schedule for the week of the Final 

Exam.  Once the period of time expires, you will not be able to access the exam and you will 

therefore receive 0 points for that exam. 

 

Grades 

A-F Grades will be assigned on the basis of the following (total points plus extra credit points). 

Unfortunately, the U of M will not let us give a grade of A+. There is not an S/N option in this course, 

all students must be enrolled for A-F credit. There is no option for auditing this course; you must be 

enrolled. 

  

  B+ 87-89 points C+ 77-79 points D+ 67-69 points    

A 95-100 points B 83-86 points C 73-76 points D 63-66 points F <60 points 

A- 90-94 points B- 80-82 points C- 70-72 points D- 60-62 points     

 

 

Course Evaluation 

Beginning in fall 2008, the SPH will collect student course evaluations electronically using a 

software system called CoursEval: www.sph.umn.edu/courseval. The system will send email 

notifications to students when they can access and complete their course evaluations. Students 

who complete their course evaluations promptly will be able to access their final grades just as 

soon as the faculty member renders the grade in SPHGrades: www.sph.umn.edu/grades. All 

students will have access to their final grades through OneStop two weeks after the last day of 

the semester regardless of whether they completed their course evaluation or not. Student 

feedback on course content and faculty teaching skills are an important means for improving our 

work. Please take the time to complete a course evaluation for each of the courses for which you 

are registered. 

 

 

 

Incomplete Contracts 

A grade of incomplete “I” shall be assigned at at discretion of the instructor when, due to 

http://www.sph.umn.edu/courseval
http://www.sph.umn.edu/courseval
http://www.sph.umn.edu/grades
http://www.sph.umn.edu/grades
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extraordinary circumstances (e.g., documented illness or hospitalization, death in family, etc.), the 

student was prevented from completing the work of the course on time.  The assignment of an “I” 

requires that a contract be initiated and completed by the student before the last official day of 

class and signed by both the student and instructor. If an incomplete is deemed appropriate by 

the instructor the student in, consultation with the instructor, will specify the time and manner in 

which the student will complete course requirements.  Extension for completion of the work will 

not exceed one year (or earlier if designated by the student’s college).  For more information and 

to initiate an incomplete contract, students should go to SPHGrades at: 

www.sph.umn.edu/grades. 

 

University of Minnesota Uniform Grading and Transcript Policy 

A link to the policy can be found at onestop.umn.edu 

 

VIII. Other Course Information and Policies 

 Grade Option Change (If applicable) 

There is not a grade option in this course. All students must be registered on an A-F grade basis. 

 

Course Withdrawal  

Students should refer to the Refund and Drop/Add Deadlines for the particular term at 

onestop.umn.edu for information and deadlines for withdrawing from a course. As a courtesy, 

students should notify their instructor and, if applicable, advisor of their intent to withdraw. 

 

Students wishing to withdraw from a course after the noted final deadline for a particular term 

must contact the School of Public Health Office of Admissions and Student Resources at sph-

ssc@umn.edu for further information. 

 

 

Student Conduct Code 

The University seeks an environment that promotes academic achievement and integrity, that is 

protective of free inquiry, and that serves the educational mission of the University. Similarly, the 

University seeks a community that is free from violence, threats, and intimidation; that is 

respectful of the rights, opportunities, and welfare of students, faculty, staff, and guests of the 

University; and that does not threaten the physical or mental health or safety of members of the 

University community. 

As a student at the University you are expected adhere to Board of Regents Policy: Student 

Conduct Code. To review the Student Conduct Code, please see: 

http://regents.umn.edu/sites/default/files/policies/Student_Conduct_Code.pdf. 

Note that the conduct code specifically addresses disruptive classroom conduct, which means 

"engaging in behavior that substantially or repeatedly interrupts either the instructor's ability to 

teach or student learning. The classroom extends to any setting where a student is engaged in 

work toward academic credit or satisfaction of program-based requirements or related activities." 

 

Use of Personal Electronic Devices in the Classroom 

Using personal electronic devices in the classroom setting can hinder instruction and learning, not 

only for the student using the device but also for other students in the class. To this end, the 

University establishes the right of each faculty member to determine if and how personal 

electronic devices are allowed to be used in the classroom. For complete information, please 

http://www.sph.umn.edu/grades
http://onestop.umn.edu/
http://onestop.umn.edu/
http://onestop.umn.edu/
http://regents.umn.edu/sites/default/files/policies/Student_Conduct_Code.pdf
http://regents.umn.edu/sites/default/files/policies/Student_Conduct_Code.pdf
http://regents.umn.edu/sites/default/files/policies/Student_Conduct_Code.pdf
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reference: http://policy.umn.edu/Policies/Education/Education/STUDENTRESP.html. 

 

Scholastic Dishonesty 

You are expected to do your own academic work and cite sources as necessary. Failing to do so 

is scholastic dishonesty. Scholastic dishonesty means plagiarizing; cheating on assignments or 

examinations; engaging in unauthorized collaboration on academic work; taking, acquiring, or 

using test materials without faculty permission; submitting false or incomplete records of 

academic achievement; acting alone or in cooperation with another to falsify records or to obtain 

dishonestly grades, honors, awards, or professional endorsement; altering, forging, or misusing a 

University academic record; or fabricating or falsifying data, research procedures, or data 

analysis. (Student Conduct Code: 

http://regents.umn.edu/sites/default/files/policies/Student_Conduct_Code.pdf) If it is determined 

that a student has cheated, he or she may be given an "F" or an "N" for the course, and may face 

additional sanctions from the University. For additional information, please see: 

http://policy.umn.edu/Policies/Education/Education/INSTRUCTORRESP.html. 

 

The Office for Student Conduct and Academic Integrity has compiled a useful list of Frequently 

Asked Questions pertaining to scholastic dishonesty: 

http://www1.umn.edu/oscai/integrity/student/index.html. If you have additional questions, please 

clarify with your instructor for the course. Your instructor can respond to your specific questions 

regarding what would constitute scholastic dishonesty in the context of a particular class-e.g., 

whether collaboration on assignments is permitted, requirements and methods for citing sources, 

if electronic aids are permitted or prohibited during an exam. 

 

Makeup Work for Legitimate Absences 

Students will not be penalized for absence during the semester due to unavoidable or legitimate 

circumstances. Such circumstances include verified illness, participation in intercollegiate athletic 

events, subpoenas, jury duty, military service, bereavement, and religious observances. Such 

circumstances do not include voting in local, state, or national elections. For complete 

information, please see: 

http://policy.umn.edu/Policies/Education/Education/MAKEUPWORK.html. 

  

Appropriate Student Use of Class Notes and Course Materials 

Taking notes is a means of recording information but more importantly of personally absorbing 

and integrating the educational experience. However, broadly disseminating class notes beyond 

the classroom community or accepting compensation for taking and distributing classroom notes 

undermines instructor interests in their intellectual work product while not substantially furthering 

instructor and student interests in effective learning. Such actions violate shared norms and 

standards of the academic community. For additional information, please see: 

http://policy.umn.edu/Policies/Education/Education/STUDENTRESP.html. 

  

Sexual Harassment 

"Sexual harassment" means unwelcome sexual advances, requests for sexual favors, and/or 

other verbal or physical conduct of a sexual nature. Such conduct has the purpose or effect of 

unreasonably interfering with an individual's work or academic performance or creating an 

intimidating, hostile, or offensive working or academic environment in any University activity or 

program. Such behavior is not acceptable in the University setting. For additional information, 

please consult Board of Regents Policy: 

http://policy.umn.edu/Policies/Education/Education/STUDENTRESP.html
http://policy.umn.edu/Policies/Education/Education/STUDENTRESP.html
http://regents.umn.edu/sites/default/files/policies/Student_Conduct_Code.pdf
http://regents.umn.edu/sites/default/files/policies/Student_Conduct_Code.pdf
http://regents.umn.edu/sites/default/files/policies/Student_Conduct_Code.pdf
http://policy.umn.edu/Policies/Education/Education/INSTRUCTORRESP.html
http://policy.umn.edu/Policies/Education/Education/INSTRUCTORRESP.html
http://policy.umn.edu/Policies/Education/Education/INSTRUCTORRESP.html
http://www1.umn.edu/oscai/integrity/student/index.html
http://www1.umn.edu/oscai/integrity/student/index.html
http://www1.umn.edu/oscai/integrity/student/index.html
http://policy.umn.edu/Policies/Education/Education/MAKEUPWORK.html
http://policy.umn.edu/Policies/Education/Education/MAKEUPWORK.html
http://policy.umn.edu/Policies/Education/Education/MAKEUPWORK.html
http://policy.umn.edu/Policies/Education/Education/STUDENTRESP.html
http://policy.umn.edu/Policies/Education/Education/STUDENTRESP.html
http://policy.umn.edu/Policies/Education/Education/STUDENTRESP.html
http://regents.umn.edu/sites/default/files/policies/SexHarassment.pdf
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Equity, Diversity, Equal Opportunity, and Affirmative Action 

The University will provide equal access to and opportunity in its programs and facilities, without 

regard to race, color, creed, religion, national origin, gender, age, marital status, disability, public 

assistance status, veteran status, sexual orientation, gender identity, or gender expression. For 

more information, please consult Board of Regents Policy: 

http://regents.umn.edu/sites/default/files/policies/Equity_Diversity_EO_AA.pdf. 

  

Disability Accommodations 

The University of Minnesota is committed to providing equitable access to learning opportunities 

for all students. Disability Services (DS) is the campus office that collaborates with students who 

have disabilities to provide and/or arrange reasonable accommodations. 

 

If you have, or think you may have, a disability (e.g., mental health, attentional, learning, chronic 

health, sensory, or physical), please contact DS at 612-626-1333 to arrange a confidential 

discussion regarding equitable access and reasonable accommodations. 

 

If you are registered with DS and have a current letter requesting reasonable accommodations, 

please contact your instructor as early in the semester as possible to discuss how the 

accommodations will be applied in the course. 

 

For more information, please see the DS website, https://diversity.umn.edu/disability/. 

 

Mental Health and Stress Management 

As a student you may experience a range of issues that can cause barriers to learning, such as 

strained relationships, increased anxiety, alcohol/drug problems, feeling down, difficulty 

concentrating and/or lack of motivation. These mental health concerns or stressful events may 

lead to diminished academic performance and may reduce your ability to participate in daily 

activities. University of Minnesota services are available to assist you. You can learn more about 

the broad range of confidential mental health services available on campus via the Student 

Mental Health Website: http://www.mentalhealth.umn.edu. 

  

Academic Freedom and Responsibility: for courses that do not involve students in 

research 

Academic freedom is a cornerstone of the University. Within the scope and content of the course 

as defined by the instructor, it includes the freedom to discuss relevant matters in the classroom. 

Along with this freedom comes responsibility. Students are encouraged to develop the capacity 

for critical judgment and to engage in a sustained and independent search for truth. Students are 

free to take reasoned exception to the views offered in any course of study and to reserve 

judgment about matters of opinion, but they are responsible for learning the content of any course 

of study for which they are enrolled.* 

 

Reports of concerns about academic freedom are taken seriously, and there are individuals and 

offices available for help. Contact the instructor, the Department Chair, your adviser, the 

associate dean of the college, or the Vice Provost for Faculty and Academic Affairs in the Office 

of the Provost. [Customize with names and contact information as appropriate for the 

course/college/campus.] 

http://regents.umn.edu/sites/default/files/policies/SexHarassment.pdf
http://regents.umn.edu/sites/default/files/policies/Equity_Diversity_EO_AA.pdf
http://regents.umn.edu/sites/default/files/policies/Equity_Diversity_EO_AA.pdf
http://regents.umn.edu/sites/default/files/policies/Equity_Diversity_EO_AA.pdf
https://diversity.umn.edu/disability/
https://diversity.umn.edu/disability/
http://www.mentalhealth.umn.edu/
http://www.mentalhealth.umn.edu/
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* Language adapted from the American Association of University Professors "Joint Statement on 

Rights and Freedoms of Students". 
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