





“In the nine years I've spent
at SPH, we have faced a global
pandemic, shifting institutional

priorities, changing federal
administrations, and
state-sanctioned violence—like
George Floyd's murder.
Throughout the years, | have
found ways to incorporate
antiracist principles and values
into my work.”

Mariana Tuttle
Research Fellow and
alumna

National Public Health

Week (NPHW)

April 2026

SPH hosted a variety of events
to recognize NPHW, including
Research Day, American Indian
Red Dress Day, a community
closet clothing exchange, and

the Health Disparities
Roundtable.
End of Year Reception
Career Support April 2026
February 2026 SPH hosted a reception
SPH Career Services centering American Public Health
transitioned the SPH Job Indian, BIPOC, and Pathways
Board to Handshake, a international students, Spring 2026
platform that streamlines the staff, faculty, and alumni to SPH has begun
job posting process and build community. The Undergraduate exploring
allows students to filter spring reception was Application Rubric opportunities to
opportunities by interest hosted at Diane's Place Spring 2026 expand access and
area. SPH Communications and was structured to The undergraduate pathways to the Public
also built out an extensive job authentically build admissions Health BA in
board through its internal relationships through a committee developed collaboration with the
newsletters to assist students family-style dining and adapted a rubric UMN Office of
in the job search process. experience. for holistic and Undergraduate
anonymized review of Education and Office
application essays. of Admissions.
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“My community and family believe in me,
and that motivates me to do better...
| want to use what I've learned to create

something that helps others, not just
keep that knowledge to myself.” -

Blaine Damte
HEWG Graduate Assistant

and recent alumna

GOAL AREA HIGHLIGHTS

These highlights represent a small sample of the many efforts
across the school in year five of SPAR implementation.

GOAL AREA 1: LEADERSHIP

With the conclusion of SPAR, our leadership team has
begun developing the next strategic plan, where DEI and
antiracist principles will be embedded into all of our GOAL AREA 4: STAFF
school’s work. As this transition begins, leadership across
divisions and other units continue to implement changes
that improve our processes, create community, and
advance public health education.

SPH has sought to increase staff representation on
decision-making committees and provide
opportunities for feedback, including in the strategic
planning process.

GOAL AREA 2: STUDENTS
GOAL AREA 5: ALUMNI

SPH focused on increasing access to resources and
services, and general support for students as they
navigate a challenging sociopolitical environment. This
was especially necessary during increased federal
immigration enforcement in the Twin Cities.

SPH has provided opportunities for alumni to
engage with students, staff, and faculty on topics
related to antiracism and DEI at various events and
programs, including SPH in Color and the mentor
program.

GOAL AREA 3: FACULTY

Since the launch of SPAR, SPH has increased the
percentage of BIPOC and American Indian faculty
from 20.7% in spring 2021 to 25.6% in spring 2026. sph.umn.edu/SPAR-progress
SPH divisions have made progress in increasing

faculty participation at events, creating spaces for

mentorship between faculty and students, and

advancing transparency in promotion and tenure.

Learn more:
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